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Cursos de Busqueda de Informacion Psicologica en bases de datos

Le invita a participar en los cursos de Busqueda de Informacion Psicoldgica en bases de datos
(duracion 10 h), cuyo objetivo es contribuir al alcance de competencias (conocimientos,
habilidades y aptitudes) que le permitan al estudiante y al académico identificar sus
necesidades de informacion vy utilizar diferentes formatos, medios y recursos fisicos o digitales.
Se impartiran, dos horas diarias, de lunes a viernes y para acreditarlo se tienen que cubrir 10
horas. Cupo minimo para apertura del curso 6 personas, cupo maximo 10 personas.

Nota: Se pueden abrir cursos en horarios y fechas distintas a las establecidas, siempre y cuando
los alumnos se organicen en un grupo de 6 personas, cupo maximo 10 personas.

CURSOS OCTUBRE

Del 24 al 28 de octubre de 10:00 a 12:00 h.
Del 24 al 28 de octubre de 17:00 a 19:00 h.

Del 7 al 11 de noviembre de 10:00 a 12:00 h.
Del 7 al 11 de noviembre de 17:00 a 19:00 h.

Del 14 al 18 de noviembre de 10:00 a 12:00 h.
Del 14 al 18 de noviembre de 17:00 a 19:00 h.

Contacto

Coordinador del Centro de Documentacion “Dr. Rogelio Diaz Guerrero”
Dr. Fermin Lépez Franco

Teléfono: 55 5622 2245

Email: cedoc.psicologia@unam.mx

Octubre 2022
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Frases para recordar

“Cuanto mas

se piensay se
interactiia con otras
personas, mas te das

cuenta de que es

insostenible

privilegiar tus
intereses por encima

de los de ellos”

Steven Pinker

(1954— )
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Libros digitales en Librunam ac Picoiogia
De Micheli, Morley, Dawn. (2021). [E2 IR Kennedy, Tom.
Denise. (2021). .. Applied Pedagogies fppﬁzzﬂgfdgﬁgg{fgn E?.Zl'in'i ' (2021). Working with
Drugs and human for Higher Education. [ESNEES o Psychopathy: Lifting
behavior: DrUgS and Cham: Springer. ; wgakll’r;gchopathy the Mask. Cham:
Biopsychosocial Human This book  critiques Lifting tKe Mask = Springer.
aspects of Behavior real world learning
psychotropic el | | o< both  the This brief explores the
substances use. W [curriculum  and research on
Cham: Springer. = extracurricular psychopaths in various

activities. The authors employ a |Settings and in everyday life.

This book presents the main concepts | cross-disciplinary approach to examine
and tools for the adoption of a|how this concept is being applied in
biopsychosocial approach to|higher education.

psychotropic substances use and

Psychopaths are often predatory by
nature but may appear normal to
laypersons.

. . 1
Divided into three parts, analyse broader Individuals working in health

professions, forensic occupations,

abuse management, prevention and applications of real world learning,

treatment. student experience of practicing in a real

. : .| education and corporate environments
world setting, and how learning strategies
It aims to provide resources for the | can be employed to engage students in

design and implementation of health | real world learning.
strategies and public policies to deal
with psychotropic substances use in a
way that fully recognizes the complex

are likely to encounter a person with
psychopathic traits at some point in their

_ S respective careers; this brief highlights
Provide up-to-date, cross-disciplinary and | e value of being able to identify a
international insights into how real world

learning could be integrated into the
higher education curriculum to support
effective, relevant and lifelong learning
for 21st century students.

person with psychopathic traits, to
understand the implications, and to

articulations between its biological, . ‘ ‘
navigate any interactions.

psychological and social aspects.

Neri Guzmin, Juan Carlos. (2022). Tecnologias disruptivas y su impacto en la vida social y econdmica ENOLOGIS DISRUPTIVAS

ya) 5 e z o’ Y SUIMPACTO EN LA VIDA SOCIAL
de México. Espana: Plaza y Valdés Editores. R

El objetivo de esta obra es rescatar diversos enfoques que investigadores de diferentes 4reas del
conocimiento tienen sobre el uso y aplicacion de las tecnologias disruptivas como un instrumento para
incrementar la competitividad de las empresas, mejorar la productividad en los sectores y hacer frente a la
crisis provocada por las medidas sanitarias por controlar la pandemia por COVIDI19, las cuales se
reflejaron en una caida de la produccién, un aumento del desempleo e inestabilidad emocional en la
poblacion.

OTROS LIBROS DIGITALES EN LIBRUNAM

The Social Psychology

' of Gay Men AN
Trfme Palglrave Handbook s s
of Socia ’
Creativity Research R;S ! JaSZ’,l & ™ 0 9
f;;’{,i‘{;’(e.,wa Vlad Petre Glaveanu a / < ;ﬁa\gr |
paae -~ = (1 Y
THE PALGRAVE HANDBOOK THE SOCIAL PSYCHOLOGY PERCEPTUAL ORGANIZATION:
OF SOCIAL CREATIVITY RESEARCH OF GAY MEN AN INTEGRATED
MULTISENSORY APPROACH
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Libros digitales en Librunam

Facultad
de Poiicologia

Kern, Margaret.
(2021). The Palgrave

handbook of positive
education. Cham:
Springer.
The Palgrave Handbook This handbook
Zf Pf)smve Education prov i d es a
¥ overview  of the
growing field of

positive education, featuring a broad
range of theoretical, applied, and
practice-focused chapters from leading
international experts.

It demonstrates how positive education
offers an approach to understanding
learning that blends academic study
with life skills such as selfawareness,
emotion regulation, healthy mindsets,
and positive habits,
grounded in the science of wellbeing, to

mindfulness,

promote character development,
optimal functioning, engagement in

learning, and resilience.

Cummings, Louise.
(2021). Handbook of
Pragmatic Language

Disorders. Cham:
Springer.

Louise Cummings Editor

' 'Handbook
' ‘of Pragmatic

Language
| 'Disorders

This book focuses on
the
psychological aspects
of gay men’s lives
cutting-edge
examination of topics including sexual

Complexand Underserved
Populations

social

) Springer

and provides a
orientation, sexual behavior, identity,
relationships, prejudice, and health.
The Social Psychology of Gay Men
forces us to re-think existing theory and
research, much of which has taken
heterosexuality for granted. With
identity process theory at its heart, this
book advocates a social psychology of
gay men which incorporates three levels
the psychological,
interpersonal and societal. The book
deeper
understanding of gay men’s lives but

of analysis

promises not only a

also pathways for enhancing wellbeing,

Pendleton, David.
(2021). Leadership:
No more héroes.
Cham: Springer.

LEADERSHIP

This book provides a
guide to the territory

NO MORE
HEROES of leadership and its
three domains: the

strategic (head), the

operational (hands) and the
interpersonal (heart). It describes the
tasks leaders have to achieve and

explains the psychology of leadership
based in personality. It argues strongly
that complete leadership is the province
of diverse teams of leaders made up of
complementary differences.

This edition shows how leadership has to
change over time, describes how the
most highly rated leaders achieve their
and the
neuroscience of leadership to enhance
understanding of leadership’s
foundations.

goals also elucidates

Chiavenato, Idalberto. (2022). Comportamiento organizacional. México: McGraw-Hill Interamericana.

Dado que el entorno de los negocios estd esencialmente compuesto por organizaciones, es fundamental
conocer cémo son y coémo funcionan. Si bien las organizaciones son evaluadas en el mundo financiero a
través de indicadores contables y cuantitativos, es necesario conocer profundamente sus activos
intangibles, motor de la innovacién, la competitividad y la sostenibilidad de las organizaciones. Estos
activos casi siempre dependen del capital humano. Cuando talentos, organizacién, comportamiento y
gestion estdn juntos y combinados tenemos todas las condiciones sinérgicas para el desempefo
organizacional en términos excepcionales. Este libro retne conceptos, ejemplos, aplicaciones y modelos
actuales que pueden ser utilizados en organizaciones sin recurrir a adaptaciones, correcciones,

transposiciones, decodificaciones o interpretaciones.

”E"'VVCH ALENATO

amica del éxito de
las organizaciones

A
Working with
Transgender Young People
and their Families

\_ A Critical Developmental

WORKING WITH TRANSGENDER
YOUNG PEOPLE AND THEIR FAMILIES

YOUNG ADULT
DRINKING STYLES

OTROS LIBROS DIGITALES EN LIBRUNAM

THE POWER
OF PLAY

IN HIGHER
EDUCATION

THE POWER OF PLAY
IN HIGHER EDUCATION
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Puddifoot, Katherine. (2021). How stereotypes deceive us. Oxford: Oxtord University Press.

S OXFORD.

Stereotypes sometimes lead us to make poor judgements of other people, but they also have the
potential to facilitate quick, efficient, and accurate judgements. The arguments presented in this
book have important implications for those who might engage in stereotyping and those who are at
risk of being stereotyped. They have implications for those who work in healthcare and those who
have mental health conditions.

This work provides a new conceptual framework-evaluative dispositionalism-that captures the
epistemic faults of stereotypes and stereotyping, providing conceptual resources that can be used to o
improve our own thinking by avoiding the pitfalls of stereotyping, and to challenge other people's ERSEREREIVAES

stereotyping where it is likely to lead to misperception and misjudgement. - DECEIVE US

Liu, Cong. (2021). Workplace Ostracism: Its nature, antecedents, and consequences. Cham: Springer.

Workplace mistreatment is a burgeoning topic of interest, with the majority of workers having (TSRS

experienced it in some form. This book explores workplace ostracism and its negative effects on
employee and organizational outcomes, such as employee attitudes, behaviors, and well-being.

This book defines workplace ostracism and examines how to differentiate ostracism from other type FFi &

Workplace Ostracism
Its Nature, Antecedents,
Consequences

-~

of workplace mistreatment, such as workplace incivility and interpersonal conflict. Among the
questions it seeks to answer are: 1) what are the individual, relational, and contextual factors that [FELS
influence employees’ workplace ostracism experiences; and 2) what constitutes ostracism in |
stigmatized populations, such as international students, immigrant workers, and older workers.

Engbert, Ralft. (2021). Dynamical Models in Neurocognitive Psychology. Cham: Springer.

The development of cognitive models is a key step in the challenging research program to advance
our understanding of human cognition and behavior. Dynamical models represent a general and
flexible approach to cognitive modeling. RalfEngbert

This introduction focuses on applications of stochastic processes and dynamical systems to model [{)) namical
cognition. The dynamical approach is particularly useful to emphasize the strong link between odels In
experimental research (and its paradigms), data analysis, and mathematical models including their Neurocognitive
computer implementation for numerical simulation. Most of specific examples are from the domain PSYChOlOgy

of eye movement research, with concepts being applicable to a broad range of problems in cognitive
modeling.

&) Springer

Articulo recomendado:
From curse to cure of workplace ostracism: A systematic review and future research agenda.

Sharma, Nupur: Department of Management Studies, Indian Institute of Technology, Roorkee, India

Abstract: Workplace ostracism is mistreatment in disguise that has spread its roots deep into organizations. This research
has a threefold purpose. Firstly, to shed light on its seriousness by highlighting its personal, relational, and organizational
impacts. Secondly, to identify buffering mechanisms that nullify its damaging impacts. Finally, to offer novel avenues for
future research. The systematic review of 89 articles reveals workplace ostracism causes significant damages to employees,
their personal and professional relationships, and organizations. It also reveals that employees' traits, abilities, skills,
psychological states, jobrelated factors, support, culture, and religiousness cushion against ostracism's adverse impacts.
Perhaps this is the first review that highlights workplace ostracism's relational impacts and systematically and
comprehensively summarizes its buffering mechanisms as the cure to its curse. This review identifies literature gaps and
proposes a future research framework and other future research directions for scholars to address them. It concludes with a
discussion of practical implications.

Human Resource Management Review. Vol.32(3), 2022, pp. 1-19.
https://doi.org/10.1016/j.hrmr.2021.100836
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Machin Suarez, Raudelio. (2021). New Waves in Social Psychology. Cham: Springer.

This book presents an update on social psychology as a disciplinary space and research field. First, it
discusses the irruption of research methods from other cultural niches in the instituted academic area.

emancipation in hybrid settings and the development of Vygotsky's theory in Latin America. The
fourth and fifth chapters offer some questions on contemporary legal and political culture. The sixth
and seventh chapters ask how to reconceptualise the studies on Social Imaginary amd childhood. The
eighth and ninth chapters present topics as performativity, cybernetic, subjectivities, and technology
networks in health-related social support. In the last chapter, the author asks: are networks a cause of
the human condition or a result of it? Is virtuality a condition and, at the same time, a result of the
human?

Then, the second and third chapters discuss the role of Critical Psychology for community [

New Waves ™=
in Social Psycholog

D’Amato, Rik Carl. (2021). Understanding the Biological Basis of Behavior. Cham: Springer.

This book is an introduction to the biological basis of behavior, broadly defined, with practical
applications for higher education programs that focus on advances in neuroscience. It has a special
focus on training practitioners based on American Psychological Association health service psychology
guidelines. Content for all developmental stages, including birth to geriatric practices are highlighted.

This work will help health service psychologists to meet the needs of an increasingly diverse
population by providing cuttingedge, evidence-based, ecologically valid neuropsychological
interventions currently lacking within the field. Cultural considerations are provided within each
chapter, which is especially important given societal inequity that continues to persist within our
world. Implications for the COVID-19 pandemic are also discussed in light of neuroscientific

advances in medicine.

Rik Carl DAmato

Andrew S. Davis

Elizabeth M. Power

Eleazar Cruz Eusebio £ditors

Understanding
' the Biological

BENE
of Behavior

Developing Evidence-Based
Interventions for Clinical, Counseling
and School Psychologists

) Springer

D’Cruz, Premilla. (2021). Pathways of Jobrelated Negative Behaviour. Cham: Springer

Workplace bullying, emotional abuse and harassment unfolds as a process, usually recursive and
escalating, that involves multiple actors and stakeholders. Through Section 1 of this volume, the
antecedents and effects of workplace bullying, emotional abuse and harassment are detailed. Apart
from discussing individual and organizational causative factors and adverse outcomes for targets and
organizations, this section presents issues pertaining to target coping and survival and power versus
powerlessness as dialectic rather than sovereign. Section 2 brings together chapters on the various key
players in the workplace bullying, emotional abuse and harassment scenario. The focus here is on
targets, bullies, bystanders, leaders and significant others as well as the range of interventionists (such
as HR managers, therapists, organizational practitioners, and so on) who address situations of
misbehaviour. The motives, experiences and outcomes of the former group and the roles, dilemmas
and challenges of the latter group are elaborated.

ren Harlos
Mikkelsen Editors

Job-related

Negative
Behaviour

Recomendacion digital:

EMERALD INSIGHT: es una editorial fundada en 1967.
Proporciona acceso a mas de 208 titulos de revistas en
formato electrénico desde 1996 a la fecha. Cubre temas
como contabilidad, finanzas, economia, negocios, gestion y
estrategia, gestion de la informacién y del conocimiento,
ingenieria, educacion, salud, asistencia social entre otros.

Se puede consultar por medio del portal de BIDI UNAM y
la contrasefa de acceso remoto.

P cmerald
Insight

https://www.bidi.unam.mx/index.php/colecciones-digitales/bases-de-datos/ver-todos-los-recursos/414-emerald-insight-full
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